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Part A

Data of the Institution

1. Name of the Institution

STATE COLLEGE OF TEACHER EDUCATI ON,
KCHI VA, NAGALAND

Name of the head of the Institution

Shri Heki she Sema

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03702260290
Mobile no. 9856071221

Registered Email

sct ekohi ma@nai | . com

Alternate Email

i gacscte@nmai | . com

Address State Col |l ege of Teacher Educati on Near
SCERT- Kohi ma, Hi gh School Road

City/Town Kohi ma

State/UT Nagal and

Pincode 797001




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Sandi p Ratna

Phone no/Alternate Phone no. 03702260290

Mobile no. 9856950447

Registered Email sandi pnct e@ahoo. i n

Alternate Email i gacscte@nuail . com

3. Website Address

https://sctek.online/w-content/uplo
ads/ 2023/ 02/ 2017- 18- agar . pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://sctek.online/w-content/upl oads/

2023/ 02/ acc- cal ander-2019Jul y_Dec. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.52 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 05- Nov- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduct of End Senester

06- Cct - 2019

116



https://sctek.online/wp-content/uploads/2023/02/2017-18-aqar.pdf
https://sctek.online/wp-content/uploads/2023/02/2017-18-aqar.pdf
http://sctek.online/wp-content/uploads/2023/02/acc-calander-2019July_Dec.jpg
http://sctek.online/wp-content/uploads/2023/02/acc-calander-2019July_Dec.jpg

Exam 20
Feedback anal ysis of Art 18- May- 2019 50
& Drana. 3
Devel opnent of Case study 07- Feb- 2018 50
format for SCTE Student - 4
Teachers.
Scrutini zi ng, Recording 05- Sep- 2018 5
and forwarding of APl for 6
faculty placenent.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct of End Senester Exam

Devel opnent of Feedback Formon Art Drama class and analysis of it.

Devel opnent of Case study format for SCTE Student- Teachers.

Scrutinizing, Recording and forwarding of APl for faculty placenent.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/28132_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/28132_Formation.pdf

Conduct of Sem nar on "Teachers:

Transf or mati onal

Leader s"

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Conduct of End Senester Exam

conduct ed successfully

Conduct Feedback on Art Drama cl ass and
anal ysis of it.

Corrective neasures on feedback given
are di scussed anong faculty

Devel opnent of Case Study format for
SCTE Student Teachers.

Det ai |l ed expl anati on nade to student
teachers on its need significance, also
supervi sed the study.

Conduct at | east one Seni nar A Semi nar conducted on the thene
Teachers: Transformati onal Leaders
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Dec- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

State sem nar on topic of

The curriculumfor both B.Ed and M Ed courses strictly conplies with NCTE
regul ati on 2014. Senior coll ege nenbers are al so engaged in collaborating with
Nagal and University during SPS( School

deci des on the blueprint for curriculumplanning and inplenmentation in the

state of Nagal and. The college also takes pride in conducting Nati onal
i mportance in the curriculum The college is a hub

of Professional Studies) neeting, which

and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/28132_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/28132_Quality.xlsx

for innovation and courageous experinentati on when it cones to devel opi ng
education delivery system as extensive study is carried out on the chall enges
and opportunities of education systemof the state before any plan is
finalized. The college also works in close collaboration with SCERT, and is a
gi ant contributor and enabler with the activities of the departnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teacher Educati on 103
MEd Teacher educati on 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/28132_Projects_undertaken_1676627071.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege coll ect feedbacks fromdifferent conponents of the college
wor kf orce |i ke Teachers, students, alummi, parents and office staff by using
Google fornms which is adm nistered , collected and anal ysed by the | QAC cel
SCTE. In addition, the entry behaviour test are annually adm nistered to each
new batch of students which allow the college to wholistically deal with the
demand and interest of each | earner. Feedback fromthe faculty is a continuous
exerci se wherein they can report directly to the college | QAC cell or any of
the faculty neeting regarding any issue of inportance in the college. The
office staff also strengthen the college functioning by adapting and i nproving
thensel ves with any work the college is tasked with. The coll ege have a strong
and fruitful connection with the alumi as we have established al umi

forward their

i deas,

associ ation which draws its executive nmenber fromevery district.
has an active facebook,

of the coll ege.

SCTE al umi

I nst agram and \What sApp account wherein information are
shared. The coll ege actively support the sharing of opinion and suggestions
fromthe sister departnments of the coll ege.
al so maintained in the college which all ows any nenber of the college to put
probl enms and chall enges in the college which are carefully
del i berat ed upon by the grievances cell

A grievances and suggestion box is

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 350 100
Educat i on
VEd Teacher 50 53 18
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 100 18 12 5 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 2 3 5 0 4
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/28132_Demand_ratio_1676628250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/28132_ict_tools_1676449633.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during
the current year

No. of sanctioned No. of faculty with
positions Ph.D

19 19 0 0 2

No. of filled positions Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Not Avai |l abl e Nill Not Avai l abl e
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd B. Ed. Senester-1V 19/ 06/ 2018 20/ 09/ 2018

M Ed. Senester-1V 20/ 06/ 2018 18/ 09/ 2018

MEd

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col l ege carries out a series of internal assessnents spread throughout the
senester as planned. The coll ege neticulously follow a continuous evaluation in
all the course papers and practical activities. The college use the usua
activities for Continuous Internal Evaluation, nanely Paper Presentation using
Power Point, Projects, Cass Tests, Goup D scussion, etc. Some reforns
initiated were conduct of weekly Class Tests, naking it nmandatory for Student-
teachers to carry out one activity fromthe suggested activities, as reflected
in the course syllabus, in each course paper. Peer Teaching and Peer feedback
were also carried out for effective continuous internal evaluation. To prepare
t he student teachers for the senester end university exam nodel internal exam
was al so conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

called for a faculty nmeeting to
in the next senester.

and the schedule is
in bringing out the

Before the close of the session, the Principal
deci de on the cal endar of activities to be carried out
The senester end examis conducted by Nagal and University,
al so brought out accordingly by the university. However,



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/28132_e_resource_1676449634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/28132_Evaluation_1676448696.xlsx

academ c cal endar, tentative dates for different activities were reflected
keeping in view the senmester end exam The faculty strictly adhered to it while
organising different activities workshops and seninars (Eval uation, Lesson
Pl an, Low cost No cost teaching aids, Chart — Making, Mcro-Skills, etc.),
cl ass-test, paper presentation, Celebration of inportant days (A umi Day,
Wrld Literary Day, Wnen's Day, Wrld H VAIDS Day, Grl Child Day, Earth Day,
Envi ronnent Day etc.) Co-Curricular activities (Club Activities, Sports Wek,
Cultural Day etc.), Block Teaching, Observation of different phases of
Internship for the Student-Teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sctek.online/curricul um
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BEd BEd Teacher 57 56 98
Educat i on
VEd VEd Teacher 20 17 85
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received

agency sanctioned during the year
No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!

No file upl oaded.



https://sctek.online/curriculum/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/28132_Pass_percentage_1676452318.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Teacher Educati on 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Teacher 2 4. 46

Edaucati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Teacher Educati on 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Nill 9 5 Nill
nar s/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/28132_journals_notified_on_UGC_1676604290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/28132_Books_and_Chapters_1676604228.xlsx

Resource Ni |l Nl 2 Nl

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
I nt ernati onal Nagal and Tal k by 15 112
day for State Di seaster |Resource person
di saster Managenant
reducti on Aut hority

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Li st 25/ 03/ 2019 09/ 04/ 2019

attached

Practice 100

Teachi ng

I nt ernship

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/28132_Faculty_participation_1676810404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/28132_Students_in_extension_1676604706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/28132_Linkages_1676604832.xlsx

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Semnar halls wth ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9403 1909288 83 56253 9486 1965541
Books
370 150596 Nill Nill 370 150596
Ref erence
Books
Journal s 1 1500 Nill Nill 1 1500
Journal s 2 3600 Nill Nill 2 3600
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/28132_augmentation_details_1676627455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/28132_Library_1676366226.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 23 2 0 0 7 15 2 6
g
Added 0 0 0 0 0 0 0 0 0
Tot al 51 23 2 0 0 7 15 2 6
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
tel egram
https://docs. googl e. com docunent/d/ 14vY
| i OO6Azj Dg8Y2QCi Agd4f Y DvX4Bgll cvezBN8H
o/ edi t ?usp=shari ng
t el egram

https://docs. googl e. coml docunent/d/ 1xl 2

5C CLsWRQZDBBvQ

WCenXWBggAkz Gl i M w SEE

E/ edi t ?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic s
component, during the year

upport facilities, excluding salary

Assigned Budget on Expenditure incurred on Assigned budget on
academic facilities maintenance of academic physical facilities
facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

along with the faculty and non teaching staff of the

faculty nmeetings. ¢« The Col |l ege has a well -equi pped
mai ntai ned by the concerned Library Committee. The st

books. ¢ Coll ege has a Conputer |aboratory which is also

e The nmaintenance and utilization of the physical, academ c and support
facilities of the College are effectively managed by the adm nistrative head

Institute. « At the

begi nni ng of every academni c session, proper availability of the needs of the
cl assroons, etc. is taken care of by the non-teaching staff under the
supervi sion of the Vice-Principal. ¢ The various college conmttees ensure
snoot h academ ¢ functioning and mai nt enance of physical facilities of the
col l ege. Inportant decisions are discussed and approved during Committee /

l[ibrary and it is
udent teachers are

assisted if required, in accessing e-resources and searching for required

used as Language | ab,

I CT class roomand internet resource roomto optimally utilize avail able
infrastructure of the institution. ¢ Smart board, supplied by the DHE and ot her
I CT equipnents are all maintai ned by the non-teaching staff under the
supervision of IQAC. The DHE al so i nspects the upkeep of the above nentioned



https://docs.google.com/document/d/14vYliOO6AzjDg8Y2QCiAgd4fY_DvX4Bq1lcvezBN8Ho/edit?usp=sharing
https://docs.google.com/document/d/14vYliOO6AzjDg8Y2QCiAgd4fY_DvX4Bq1lcvezBN8Ho/edit?usp=sharing
https://docs.google.com/document/d/14vYliOO6AzjDg8Y2QCiAgd4fY_DvX4Bq1lcvezBN8Ho/edit?usp=sharing
https://docs.google.com/document/d/1xI25CiCLsWsRQZDBBvQlWCnXWBggAkzG7liMjwjsEEE/edit?usp=sharing
https://docs.google.com/document/d/1xI25CiCLsWsRQZDBBvQlWCnXWBggAkzG7liMjwjsEEE/edit?usp=sharing
https://docs.google.com/document/d/1xI25CiCLsWsRQZDBBvQlWCnXWBggAkzG7liMjwjsEEE/edit?usp=sharing

equi prent s.

UGC al so provi des seed noney for

e The non-teaching staff

upgrading ICT facilities which is

done by the College Conmittee in charge of the nmintenance and up-gradation. e

CCTV is installed in the college prem ses at strategic |ocations.

has Bio Metric Machine install ed.

sanitati on and mai ntenance of the classroons and offices.

ni ght wat chman/ chowki dar enpl oyed to naintain discipline and safety. ¢ The
coll ege I QAC ensures that quality is nmaintained.

e The Col | ege
| ooks after the
e The Coll ege has a

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Mcro Skills and
Tr ansact i onal
strat egy

04/ 03/ 2019

100

SCTE- K

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/28132_Development_Schemes_1676628444.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B. Ed/ M Ed Teacher State M Ed/ Ph. D
Educati on Col | ege of
Teacher
Educati on/
Nagal and
Uni versity
2018 7 B. Ed Teacher State M Ed/ Ph.D
Educati on Col | ege of
Teacher Educ
ation-
Kohi ma,
Nagal and
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 5
Any O her 2
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual Sports Meet Col I ege | evel 242
I ntercol |l ege Sports State Level 204
Meet
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/28132_Progression_1676525959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/28132_Qualifying_1676536616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/28132_Activities_Organised_1676449751.xlsx

The student body consists of 7 nenbers headed by a CGeneral Secretary who is
usually el ected/ selected fromB. Ed 3rd Senester and M Ed 3rd Senester. The
mai n purpose of constituting a student body is for the snpboth conduct and
transacti on of various events under State College of Teacher Education, Kohima
The student body, under no circunstances, are allowed to over exercise his/her
portfolio w thout consulting the concern faculty or w thout bringing the matter
to the know edge of the Principal/vice principal/students in-charges. The
portfolio of the executive nenbers of the student body is as foll owed- 1.
CGeneral Secretary 2. Assistant CGeneral Secretary 3. Sports Secretary 4.
Assi stant Sports Secretary 5. Literary Secretary 6. Assistant Literary
Secretary 7. Information and publicity Secretary Sone of the activities that
they are involved in are College Sports events which maybe inter collegiate or
within the college itself, this is usually taken care by the Sports Secretary
and Assistant Sports Secretary. The Literary Secretary and Assistant Literary
Secretary works al ongsi de the Magazine conmttee in bringing out the annual
Col | ege Magazine which is titled Edmax. The Information and Publicity Secretary
di ssem nates informati on about various events to |ocal newspapers. Sports
secretary keeps a track of all the college sports equipnent. The inter-
col l egiate sports neet that was held on the 5th and 6th March had a total of
204 participants fromthe college. It was the student body executives who
coordinated with the in-charges for college participation and the snooth
functioning of the events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

29

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal is assisted in adm nistrative matters by a team of assistants
under the H A and responsibilities are assigned as per conpetency and rati onal
distribution of work. The senior faculty are, also, delegated with certain
adm ni strative responsibilities whenever need arises. Structure and
functioning: 1. Principal - Administration. 2. Vice-Principal/HOD - Academ c
Head. 3. H. A - Maintenance of files, correspondence, recording of Information
recei ved and Supervision of supporting staff. 4. UDAs - Student adm ssion,
exam nation, dispatching letters. 5. LDA/ Conputer Assistant - Receipt and
di spatch store naintenance, Managenent of ICT. 6. Cashier - Preparation and
di stribution of salary. 7. Projector Operator - Handling of video still
caneras, PA systemetc. 8. Laboratory Assistant Denonstrator - Assisting
Teacher Educators in science, conputer and Language Laboratories. 9. Librarian
- Library Managenent.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The Principal as the institutiona
head and vice- principal as the
academ ¢ head coordinates with the
University on matters pertaining to the
curriculum

Teachi ng and Learni ng

Use of team teachi ng whenever
feasible, especially during the
transaction of nost of the core areas
viz. Mcro-teachi ng session,

Eval uati on, Lesson pl anni ng,
Introduction to core aspects of
community work, certain Methods areas
etc. Use of sem nar, workshop,

di scussion, project etc. by concern
teacher-educators in respective papers.

Exam nati on and Eval uati on

External exami nation in the theory
papers is conducted by the University
for 70 per cent and interna
exam nation for 30 per cent is
conducted by respective teacher-
educators throughout the year in the
form of assignnments, project work,
group activities, test, semnars,
wor kshops etc. A sound feedback system
both for teachers and students are
mai ntai ned. The institution devel op and
use of feedback Performa during
denonstration by teacher educators, use
record books and assessnent sheets
during skill devel opnent, send students
for counseling who showed a | ow score
in readiness to learn, maintain self
apprai sal chart on college activities.

Research and Devel opnent

The Col |l ege notivates and
encourages faculty to do research
related activities and undergo courses
on professional devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has computer with
i nternet connectivity and required e-
resource which can be accessed from
| NFLI BNET and ot her sources. Faculty
and students are encouraged to use LCD
Proj ectors, Social networking apps |ike
What sApp, telegram enmils, internet
etc. for dissemnation of information
and teachi ng-| earni ng resources.
Construction of multipurpose hall and
installation of yoga and gym




facilities.

Human Resource Managenent

The requirenent
areas, professional
current trends in teacher
taken in account. For non-teaching
staff any related skill and managenent
training prograns are consi dered as per
the need ari ses.

of faculty in subject
devel opnment and
education are

| ndustry Interaction / Coll aboration

Nill

Adm ssi on of Students

A witten test is conducted under
di fferent Pedagogy, General Know edge
and Language Conpetency. The
shortlisted students in witten test
are called for oral test. Admission is
given to students on the basis of
merit.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day Nill 40 Nill
sem nar on 05/ 04/ 2019 |05/ 04/ 2019
Teachers:
Transf or na
tional
Leaders

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/28132_Development_training_programmes_1676367136.xlsx

Facul ty 2
Devel opnent
Programme on

26/ 11/ 2018

30/ 11/ 2018 3

“Nai Talim
Work Edn., Exp.
Lear ni ng
Communi ty
Engnt .
47t h 1 18/ 02/ 2019 19/ 03/ 2019 29
UGC, Sponsor ed
Oientation
Pr ogr amme
Ref r esher 1 01/11/2018 28/ 02/ 2019 119
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal rei mbur sement The Col | ege provides Nill
facility is available interest free | oans which
fromthe government. are reinbursed in nonthly
Casual |eave of 12 days, i nstal mrents. Loan and
restricted | eave of 3 Medi cal rei mbur senent
days per year, as per facilities are avail abl e
governnent rules, are fromthe government.
avai |l abl e. Earned | eave, Casual |eave of 12 days,
nedi cal | eave, study restricted | eave of 3
| eave and nmaternity | eave days per year, as per
(femal e faculty) can be governnent rules, are
avai |l ed as and when avai |l abl e. Earned | eave,
required. nmedi cal | eave and
maternity | eave (female
faculty) can be availed
as and when required
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Internal Academ c Administrative Audit (AAA) is done every year by audit
Committee. External Acadenic Administrative Audit (AAA) is done by the

Accountant Cenerals O fice once in three years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/28132_Training_Programmes_1676367212.xlsx

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Hi gher Yes Vi ce-
Educat i on Princi pal and
I QAC
Admi ni strative Yes Hi gher Yes Princi pal and
Educati on | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

1. Training on Accounts and Budgeting. 2. Ofice Procedures and Accounts. 3.
Training on National Pension System

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The faculty, staff and the student - teachers of the Institution are
constantly reninded of the Vision and M ssion of the college. Keeping the
Vision and Mssion in nnd the college wirked towards it under certain thenes
such as Punctuality (2012-2013) and | Love My Col |l ege (2016-2017). 2. Research
studies are taken up in the areas of social concerns. 3. Initiatives for the
prof essi onal devel opnent of faculty are taken up. 4. Move for creation of
faculty positions according to the new regul ati on of NCTE 5. Redepl oynent of
staff as per line of expertise.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Conduct of 06/ 10/ 2019 06/ 10/ 2019 25/ 10/ 2019 116
End Senester
Exam
Nill Feedback 18/ 05/ 2019 18/ 05/ 2019 18/ 05/ 2019 50
anal ysi s of
Art Drana.
Nill 07/ 02/ 2018 07/ 02/ 2018 07/ 02/ 2018 50
Devel opnent
of Case
study format
for SCTE Stu
dent -




Teachers.

Nill Scrutinizi
ng,
Recor di ng
and
forwar di ng
of APl for
facul ty

pl acenent .

05/ 09/ 2019 05/ 09/ 2019

05/ 09/ 2019 5

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 59 25
wonen' s day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Conti nuous conduct of swachh Bharat activities . Alternate energy sources are
available in the formof Ofice backup batteries and D esel engines
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for |ift No NI
Ranp/ Rai | s No Nill
Braille No NI
Software/facilities
Rest Roons No Nill
Scri bes for exam nation No Nil I
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/28132_Quality_Initiatives_B_1676610134.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Rul es Regul ati ons/ code 03/ 02/ 2014 Keeping in view the
of conduct ai ms and aspirations of

state coll ege of Teacher
Educati on, Kohima certain
rul es and regul ati ons
have been franmed to be
foll owed by the student-
t eachers. These rul es
have been fornul ated not
to bind the student-
teachers within the
prem ses but to nake them
under stand t he val ue and
standard of discipline,
whi ch when foll owed
meticulously, will help
themto energe into nore
det erm ned, natured and
know edgeabl e
i ndividuals. A full-
hearted support from our
student-teachers is thus
sol icited.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. On Wrld Environnment Day, plant saplings were planted.

2.Cleanliness drive is conducted every now and then.

3. Trees and plants are maintai ned around the canpus.

4. Waste fromthe college are disposed off carefully with the help of comunity
sanitation programe and services.

5. College partially uses paperless office and naintains it.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1 Title of the Practice: Teanf Col |l aborative Teachi ng introduced
at MEd. level. hjectives of the Practice: 1. To nake the best use of
experti se and resources available. 2. To inprove the quality of instruction. 3.
To mai ntain co-ordi nati on anong Teacher-Educators teaching at the MEd. |evel.
4. To enrich the |earning of the Student-Teachers. Underlying
principl es/ concepts of the practice: Team Teaching is based on the assunption
that no single teacher possesses the expertness to do full justice to the
entire course. It is intended to provide Student-Teachers an opportunity to
face nore than one specialist, thereby, getting the benefit of acquiring




speci al i zed knowl edge. It also provides opportunity to (fresh and junior)
teachers to observe the teaching of other nenbers of the team (experts and
seniors) which helps in inproving their instruction too. Both teachers and
students get opportunity to interact with experts, thereby learning is
enriched. The context: The transaction of the course is crucial for inproving
the overall quality of education in general and teacher education in
particular. Wth the introduction of MEd. course for the first time in the
State, the college faculty had to handle both MEd. as well as B. Ed. courses.
This required extra effort fromthe faculty. Wth no new appoi nt nent of
per manent/tenporary faculty for the MEd. level, the qualified faculty teaching
the B.Ed. level took up the responsibility of teaching the MEd. course too.
The faculty, therefore, collaborated the resources, abilities and experiences
in transacting the course. (Experts/resource persons were also invited from
Nagal and Uni versity to take up sonme contents.) The practice: The effectiveness
of Team Teachi ng/ Col | aborati ve Teachi ng denands total co-operation and
under st andi ng of the teachers involved and the proper assigning of duties to
all the team nenbers according to their interest, aptitude, efficiency and
specialization. On the basis of this, sone topics fromthe syllabus were
transact ed through workshop node. The tasks were equal |y assigned anong the
team nenbers, whereby, a team of 2-3 teachers shared and transacted the topics.
Suppl enentary points were contributed by the other nmenbers in a non-judgnental
manner. Miltiple viewpoints fromall the nenbers were taken, which otherw se
i ndi vi dual teacher could not have done independently. There was healt hy
exchange of ideas which benefited not only the Student-Teachers but also the
Teacher - Educat ors. Each nenber had the opportunity to observe how others teach
and also to be observed by other teachers. Thus, facilitating continuous
apprai sal and nutual constructive feedback to gain nore insights into ones
strengths and weaknesses, which in turn hel ped i nprove the instructiona
process. Evidence of success: Problens encountered and Resources required: The
| earni ng outcone of sonme Student-Teachers was very effective and satisfactory.
However, for sonme of them too much variety and conflicting opinions hindered
t hei r understandi ng and confused them This shows that the Teacher-Educators
shoul d di scuss and update the information and al so have better co-ordination
anong them before transacting the topics. This denmanded a | ot of tine and
energy fromthe team nenbers. Although the team nenbers were willing to neet
and have thorough di scussions, yet being involved in transacting the B. Ed.
course, was draining. It was also difficult to adjust the workshop sessions
with the daily B.Ed. class routine of the team nenbers involved. BEST PRACTI CES
2 1. TITLE OF THE PRACTI CE PROJIECTS ON ENVI RONMENTAL PROBLEMS AND | SSUES. 2.
QIECTI VES OF THE PRACTICE. 1. To orient student teachers w th planning,
desi gni ng and conducti ng of environnmental awareness projects, activities, and
case studies in local contexts. 2. To expose student teachers to different
ki nds of community projects in the locality. 3. To build and di ssem nate
awar eness of environmental issues at |ocal level. 4. To develop relevant skills
and attitudes towards environnental concerns anong student teachers and the
community. 5. To pronote awareness about the harnful effects of the use of non-
bi odegr adabl e substances on the environnent. 6. To encourage Recycling and
Reuse of waste material and Reduce consunption. Underlying Principles/Concepts
O The Practice. The practice was carried out to work toward |ong-term
sustainability through the integration of education and comuni cation
capacities within [ ocal comunity and al so recogni se the conplexity of
environmental issues and the need to devel op solutions collectively, in
processes where everyone had sonething to | earn and sonething to contribute. It
al so ainmed at buil ding networks of environnmental education and stimulating
environmental |y positive practises by organi zi ng workshops, sem nars and group
di scussions in schools, colleges, churches, village, town, and undertaking of
awar eness drives in various |locations. 3. THE CONTEXT. Though teachi ng and
| earning nust begin to reflect environnmental issues, there is an emerging




consensus that institutions must al so nodel sustainable practices. Such
education contributes strongly to sustainabl e devel opnment by training and
expandi ng prospective teachers’ ninds in researching solutions to the
environment al chal |l enges. After conpleting their training course, the student
teachers can becone environmentally literate and di ssem nate know edge to the
masses and as they get dispersed fromthe institute into their specific career,
they take with themnot only the theoretical aspect but the practica
applications, the green practices and approaches they were involved with at the
institution and take initiatives in stinulating and gui ding the sustainabl e use
of natural resources. Therefore with this view, the student teachers undert ook
different activities and projects towards reviving and inculcating the essence
of “save environment” for the |l ocal comunity. Its ains and objectives were to
create awareness to the communities in the field of pollution, conservation and
recycling, use and propagating environnmental education by highlighting on
envi ronnental issues and problens to bring about considerable change on
envi ronmental issues and problens. 4. THE PRACTI CE. The teacher educator-in-
charge assigned the student teachers to look carefully at the environnent in
and around Kohima, and nmake a list of factors that negatively affect its
envi ronment and sustainability. Problemareas were identified fromthe |oca
context and according to their area of interest the student teachers selected
different thenes for the practical work. Pollution To understand how pol l ution
i npacts an ecosystem the student trainees selected a streamin the
nei ghbour hood (Secretariat Area) Kohinma. Through this study it was found that
t he sewage- contam nated wat er caused eutrophication, and consequently affected
the aquatic life in the stream Recycling Conpost Heap For Col |l ege Vegetabl e
Garden And Potted Plants. This was a project carried out collectively by the
faculty and the student teachers. A hole was dug in the ground outside the
science |lab away fromthe classroons to avoid em ssion of unpleasant snell as
it deconposed. Over tinme, throw away naterials |ike vegetable scraps, fruit
wast es and grains, grass clippings, |eaves, vegetable stal ks and seeds, used
magazi nes and newspapers, etc were added. Scraps fromthe Coll ege and SCERT
canteen and nearby shops were also collected fromwaste bins distributed to
them Once the organic scraps to the conpost pit were added, the pit was
backfilled with soil. The pile was turned every 3 weeks, watered regularly for
about 3 nonths and the conpost was reused as a nutritious supplenent for the
veget abl e and potted plants in the college. This nethod cane at no cost. Wth
very little effort and little extra labour for digging, it was a truly
remar kabl e experience. This project hel ped highlight the benefits of view ng
organi c residuals as resources rather than waste. Mking and distribution of
Paper Bags to nearby shops. Mking of paper bags was undertaken to reduce the
i npacts of the waste that community produce. A good nunber of paper bags were
made with ol d newspapers and distributed to the grocery shops. The student
teachers al so highlighted the problens and the harns of using plastic bags in
depth. located in the college canpus that receives a ot of direct sunlight to
hel p keep the conpost pit A spot was have the right tenperature. Making of
Doormats : The student teachers collected pieces of fabric fromtailoring shops
in and around Kohi ma and nade different designs of doormats by recycling the
pi eces of fabric with the objective to protect the environnent. They were al so
gi ven awar eness on how they could nminimse their contribution towards
environmental pollution and how effects of climte can be reduced by avoiding
burni ng of waste cloth which rel eases carbon dioxide into the air. CONSERVATI ON
Conservation of Trees. The student trainees as part of their practicumon
Envi ronnental Education conducted a small survey of firewood and its
consunption which was carried out in few househol ds in Kohima. Househol ds to be
surveyed were randomy selected. It was found that maxi num of the popul ation
surveyed depended wholly on firewood for cooking. Awareness on sustainabl e
managenent and for reduction of wood consunption, consequences of snall-scale
tree cutting and tree planting and al so precautions to be taken to econom ze




firewood consunption were given. Study on Conservation of WIld Life in Chizam
Vil l age, Nagal and. Wth an objective to educate the | ocal people and encourage
responsi bl e conmunity participation in conservation initiatives, sone student
teachers conducted a study and investigated various aspects of hunting
practices in Chizam Village, Nagal and. Study of Medicinal Plants And Its
Conservation In And Around Kohima. The scientific nanes, plant parts used and
medi ci nal uses/ information were recorded and exhibited by the student trainees
in the college. Awareness Drive On

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sctek.onlinel/best-practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Introduction of Certificate Course in Physical Education (CCPE) The coll ege
i ntroduced the CCPE course in collaboration with the Youth Resources
Devel opnent departnment, governnent of Nagal and naking itself distinct from any
ot her Teacher Education Institutions. This course is very hel pful for student
teachers who woul d be working in schools. One of the nost inportant and popul ar
cocurricular activities in the schools is ganes and sports and teachers are
required to organi ze and carry out the programin their school. The curricul um
for the course was designed and finalized by the college in consultation with
experts fromthe Youth Resources Devel opnent. Wth an objective that the
know edge of physical neasurenents of playfield, rules and regul ati ons attached
to different ganes and sports and theoretical know edge help contribute to an
efficient conduct of the ganes sports program The course in CCPE has two
conmponents: The theory and the practical. Student teachers are first given a
through orientation on physical education in the theory classes and foll owed by
their practical classes. The practical activities are conducted in the Indira
Gandhi Stadi um | ocated near the college (about 2 kns). This is done with proper
col l aboration with Youth Resources Devel opment departnent and approval fromthe
managenent of the stadium For the entire programthe coll ege engages a
qualified parttinme faculty having Master in Physical Education (MP.Ed.) with
NET.

Provide the weblink of the institution

https://sctek.onlinel/best-practicel/

8.Future Plans of Actions for Next Academic Year

To upgrade Fitness Studio To start aerobic class To organi ze an educational tour
for CCPE student teachers enrolled for the course.
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